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INTRODUCTION

1.1 The Department of Health and Family Welfare had vide its order dated
03.03.2014 constituted an Expert Committee to examing/review the exist ng
recruitment rules, qualifications and experience, job description and responsibility
of the Drug Controller General of India and other senior level posts in the Central
Drugs Standard Contro! Organisation. Initially, the Committee comprised the

following:

1. SHRI SATYANANDA MISHRA - Chairman
Formerly Secretary, D/o Personnel & Training and also
Formerly Chief Information Commissioner
Government of India

2. DR. M.K, BHAN - Member
Formerly Secretary, D/o Bio-Technelogy -
3. PADMASHRI PROF. (DR.) RANJIT ROY CHOUDHURY - Member

Porf. Emeritus, Pharmacology

1o . Subsequently, vide order dated 12.05.2014, the compesition of the
Committee was further expanded to include the following:

1. DRr. PREM GUPTA, Former DCG(T)

2. DR. ASHWINI KUMAR, Former DCG(1)
1.3 The Committee in its four meeting held on 11.04.2014, 28.04.2014,

08.07.2014 and 06.02.2015 carried out a comprehens:ve review of the
recommendations of Parilamentary Committees and other Committees that had
examined the related matters earlier. The Committee deliberated upon various
aspects relating to drug regulation in the country and had wide ranging
discussions with the officers of the Department of Health and Family Welfare,
Central Drugs Standard Control Organisation, National Institute of Biologicals and
others and also surveyed similar structures in other countries including the
developed ones with well established regulatory systems, The last meeting of the

Coemmittee was held on 01.06.2015.

1.4 The Committee noted that over a decade age, 8 Committee set up in
2003 and headed by Dr. R.A. Mashelkar, the then Director Geners i, CSIR, ha

abserved that while. some  measures  had



Gover‘nmem'{, MULh more needed o be dene 1o transform the drugs regulatory
system into a world class structure at par with leading drug regulators. The
Mashelkar Committee had suggested the requirement of around 3200 drug
Inspectors at 2003 level of manufacturing and sale and distribution of medicines
in the counuy both at the Central and State levels. At current fevel of
Mmanufacturing  ang sales, it would transiate into a requirement of 4500
inspectors. Officers at other levels would be in addition to it. Further, additional
requirement of enforcement personnef for new areas such as medical devices,
stem cell and regenerative medicine and Avush will also be there. The structures
for testing drugs including chemical entities, biclogical entities, vaccines/sera,

stem celis, etc. would also need strengthening.

1.5 The Expert Committee was apprised that in the 5gt Report, the
Department related Parliamentary Standing Committec on Health and Farnily
Welfare had underlined the need for effective discharge of enforcement activities
with a strong, professionally managed administration. It was noted that such
enforcement  activities require effective coordination with state regulatory
authoeritiss. The Parliamentary Commireas NAU rCloinimended that the Lentral
Drug Administration shiould be headed by a Chief Drug Controller General of India
in the rank of Secretary/ Special Secretary having requisite technical and
professional qualifications and expertise/experience pertaining to various aspects
of drugs, medical devices and ciinical trials, The Committee also reccmmended
that_ there should be three seperate Divisions - one each for the drugs, medical
devices a.nd conduct of clinical trizls neaded by their respective Controfiers with
requisite technical and professional qualifications and expertise/ experience in
their respective fields and duly supported by weli trained technical/professiona
officers and staff. It had also been recommended that the Central Drugs
Administration may be made a‘nswerable to the Ministry of Health and Family
Welfare and that the Chief Drug Controller General of India may be selected
through a Search-cum-Selection Committee headed by Cabinet Secretary for
which precess similar to appointment of Secretary, Department of Biotechnology

may be followed,

1.6 The present Expert Committee is fully conscious of the fact that
prarmacevtical industry is one of tha maost vibrant sectors of ndian econoamy, It
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size of Indian pharmaceutical industry is around Rs.2,00,000 crore. Increasing
cost of health care, the world over, has impacted the health budgets of many
countries. This, coupled with the fact that more and more medicines will be a0ing
off patent in the next few years, cffers a unique opportunity to increase the soft-
power of our pharma sector. India can take advantage of this inherent strength
only if concerns regarding quality, date integrity, transparency, predictasility and
objectivity, etc. couid be addressed to the satisfaction of all concerned. The
Expert Committee is aware of the fact that strengthening the regulatory
structures and ensuring uniformity of approach by Central and State drug

regulators is a vital element for the sustained growth of the sector.

1.7 Keeping in view the domestic demand, the comparative cost advantage,
and the demographic dividend, the Indian medicai devices manufacturing sector
is also poised to take off just as the pharmaceutical sector took off in the past,
albelt in a shorter time-frame. At present, the regutatory framework so far as the
medical devices and diagnostic equipment are concerned, is more for namesake.
The regulatory structures in this area need to be developed almost from the
stroteh. Ttneeds to be recogiized that India is not only capable of reating the
domestic demand for the medical devices but will also be able to capture the
export market by leveraging our strengths. Strengthening the regulatory
structures in the country would thus help in unleashing the potential of this
country resuiting in the gainful utilisation of our manpower for the benefit of

humanity at large.

1.8 India could attract a major chunk of the clinical trial related industry
provided a transparent, predicable and objective regulatory frame-work is put in
place. In addition to new drug discovery, it will help generate empioyment
opportunities and create intellectual property rights. This is necessary in the light
of the controversy surrounding various facets of clinical trials including the
pending litigation in the Supreme Court. The large, diverse patient population,
trained human rescurces, good clinical practices, quafified and accredited
investigators and sites offer the basic framework for conaucting clinical
research/trials/investigation and develcpment of new drugs and the potential
investors/rasearchers would be willing to invest in this area, if clear regulatory

pathways couid be evolved for the purpose.



1.9 The seven Central Drug Testing Laboratories (CDTL} engaged in testing
of drugs and cosmetics under the CDSCO are facing sericus constraints such as
shortage of manpower, inadeguate infrastructure, inadequate trained personnel,
nNon-availability of IT enabled services, etc. It is, therefore, essentiai to
strengthen the laboratories by increasing the manpower and infrastructure and
also by Setting up new laborateries. The Expert Committee has been informed
that manpower has been sanctioned for COTL Hyderab'ad. CDL, Kasaulj is working
on the strength of personnel borrowed from CRI, Kasauli. Quality, safety and

efficacy of drugs cannot be assured without the best drug testing laboratories.

118 The administrative Support structure in the CDSCO is non-existent. As a
result, some of the issues that could be addressed efficiently by those familiar
with administration take a much longer time when these are handled by technical
perspnn—ei of CDSCO. Further, CDSCO and its structures are currently drawing
personnel only from the field of pharmaceuticals. Specialists and experts from
other fields are not recruited. The expertise in CDSCO in fields other than
pharmacy needs to be developed. Legal and drafting issues have (o be addressed
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1,13 Structured mechanisms need to be put in place to enable Centre-State
and inter-state exchange of good regulatory practices to bring about higher
degree of uniformity. The central drug regulatory personnel will need to be

located in the States and the common training programmes conducted for central

and state personnel. This would help harmonise enforcement
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develop some degree of camaraderie between them. It should also be feasible to

lend the services of some of the central regulatery staff to work in the States and

vice-versa.

1:12 Success of any organization is critically dependent upcn how well the
employees develop emotional bonding with the crganization and to what degree
there is a convergence between the objectives of employees and the
organisation. Smooth career progression, therefore, needs to be kept in view

while finalizing the structure of the CDSCO as It Keeps employeas motivated,
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2.

2.1

organizational objectives in case of CR5C0 as the engagements with other
Countries is rapidly increasing through bi-lateral and multi-lateral fora. Qver a
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period of time, scre gegree of specialization also needs to be geveloped to build

relationsnip with other requlaters and multinational fora.

1.14 The Committee, after a carefyl analysis of all the relevant factors
Considers that the current strength of the CDSCO is Inadequate to effectively
meet the challenges of regulating such a vast and growing sector. The problem
gets compounded by the fact that the capacity and willingness of the State
Governmerits to invest in this area is low. Given the current structures at Central
and State levels, it is also not possible to ensure uniformity in implementation of
Drugs and Cosmetics Act throughout the country. The lack of uniform regulatery
practices hurts our national interests especially as around 55% of our production
of drugs is for exports. The role of Central regulator is, therefore, critical. Though,
the sanctioned strength of CDSCO has oradua;!y increased from 111 posts in
2008 to 474 posts in 2013, the requisite coordination and uniformity of approach

between the Central and State regulators is stili missing. The existing level of
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and efficacy of the drugs and other medical products and, therefore, unless
measures are initiated to transform the organization, the nation might miss the

golden opportunity,
RECCMMENDATION
In the above light, the Expert Committee recommends that

{i) The Central Drugs Standard Control Organisation be renamed as the
Central Drug Administration (CDA) as had been recommended by
Mashelkar Committee. It be upgraded from the level of a Subordinate
office of the Directorate Genera! of Health Services (DGHS) to an Attached
Office of the Department of Health and Family Welfare and given

substantial functional freedom.

~

(i It would be necessary to broad-base the aualifications for induction of
manpower and include more ssecialists from fields other than oharmacy to
effectively discharge the regulatory functions. Five separate verticals i.e.
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(v)

(vi)

emerging areas; iahoratories; and Avush be created to ensure a focused
attention to each of these greas. Each vartical will be headed by an SAG

the relevant fleld and if necessary, initial

ciz}

tavel officer with specialization |
recruitment to such specialized positions he made on contract basis by
drawing the best manpower from the market. The inter-vertical
coordination should be looked after by an Adviser level officer in the CDA,
The Committee aisoc recommends that AYUSH vertical could, keeping
view its distinct nature, eventually become & separate structure in due
course of time.

The strength of regulatory personnel  be increased both at the
Headguarters and Zonal/Sub Sonal levels. All States where manufacturing
Fachtwms exist, will, depending upon the number of such units and their
capacaty have Zonal/Sub Zonal offices, which will also halp coordinate
activities with State regulators.

The post of Drugs Controller General (India) be operated_ at HAG+ level
[Rs.75,500-annual increment @ 3% ) - Rs.80,000] so as 0 enhance the
stature of the national drugs regulator. In exceptional cases, where SO
recommended by the Search cum Selection Committee headed by Cabinet
Secretary, the appocintment may be made in the Apex Scale of Rs.
80,000/~ per month. The DCG(I) will have to be a professional with & high
degree of leadership qualities and could be appointed for a fixed tenure of
5 years, which could be axtended for another term, if found sut! table.

CDA be supported by @ Scientific Adviser in the grade of Rs.'¢7000-73000
or Rs. 37400-67000 with a Grade Pay of Rs. 10000 to advise the CDSCO
on scientific matters and help frame guidelines for new products,
integration of new products, new anima! models, cell lives and other tools
of development.

An administrative Wing which will have an Adviser in SAG grade with
exposure to different areas of administration / vigilance, etc. and a Chief
Vigilance Officer at the level of Director, and a Director Administration
(Grade Pay of Rs, 8700) should de orovided. The wing will also have a
Legal Adviser and an Adviser (Legisiative drafting) to be engaged on
contract basis along with lower level functionaries to assist them, This is
considered essentizl as most of the functions of the orgarization Fave legal

feera will ~ander assistence o all the verficals in

conseguences. The legal



(vii)

(Vi)

(1x)

(x)

the CDA and wiil also be responsible for coordinating/hanaling court cases
and drafting rules/regulations /guidelines and even formai orders, etc.

A Training Academy which could start functioning from the existing
premises of the National Institute of Biologicals, Noida may be set up to
meet the training needs of the medical products regulatory officials of both
the Central and State Governments. It may be designated as the Naticnal
Academy for Drug Regulators. The common training pregrammes for
Central and State level officers could commence from the second quarter of
2017. The Training Academy may be headed by a Director in SAG grace
(Additional Controiler General). He could be an officer who has vast
experience in drug regulation related areas. There will also be a need to
utilize the expertise/resources outside the Government to impart best
possible training to the regulatory officials. Indian Pharmacopeia
Commission, Ghaziabad be evolved as the coordinating training centre for
imparting training to perscnnel recruited for drug testing laboratories. The
Training Academy will, at a later stage, also develop courses for medical
products other than drugs in partnership with other institutions within the
Government and outside,

Given the current structure of the CDSCO Hars and the pre-dominance of
personnel with specialization in pharmacy, the Central Regulator shouid, on
as required basis, have the services of upto 10 senior level subject experts
on a contract basis for a period of 5 years at a time. These experts will
help create an institutional structure and process propesals relating o
clinical trials/new drug approvals/biologicals/other emerging areas and,
where required, place them before the Subject Expert Committees or
DCG(I) for consideration.

While it would be necessary to utilize the existing regulatory officials for
medical devices related work, a fresh pool of specialists in the field may be
developed. Such personnel will need to hove expertise in reievant fields
such as hio-medical engineering, micro-electreonics, medical
Instrumentation, electronics, bio-technology or mechanical engineering.
The existing iaborateries be strengthened and the feasibility for selting up

new laboratories explorec¢ to ensure adeguate testing of samples of

different medical sroducts. The senior posts in all laboratenes excent CDL
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(xi)

(xii)

(xii)

{xiv)

Y
(xv)

etween laboratories. The capacity

g

appointed to tﬁese will be transferable
of the existing lzhoratorias chould e augmented for testing even medical
devices to cater for the requirement of such testing in the short run
pending creation of new laboratories by the Government, in the public or
private sector or on PPP mode. The reguirement of manpower for CDL,
Kasauli will be somewhat distinct owing to the nature of products tested in
that lab.

A deputation reserve of 15% both in CDA and laboratories be provided.
The officers in this reserve could ke deputed to work with the State
Governments, undertake higher studies in relevant fields, or join teaching
or such other assignments as may be permitted, specified from fime o
time. The officers be encouraged to acquire higher knowledge and degrees.
A few temporary positions of Research/Senior Research Fellows be created
at the Nationa! Academy for Drug Regulators. Attaining higher qualification
and good performance may be encouraged. Positions at midd]ie and senior
fevels in CDA be filled up by drawing a certain percentage of officers from
the open market and State Governments on a fixed tenure of upto 5 vears.
Confirmation of direct recruits in any grade be linked to their successfully
meeting the requirements which may be clearly specified separately
including passing of such written examination as may be prescribed,
Common screening tests be conducted for recruitment of personnel by 55C
and UPSC at different levels for CDA as well as laboratories. Annual
examinations be conducted th hrough UPSC for recruitment of cofficers fo
CDSCO. The Drug Inspectors (to be re-designated as Drug Control Officers)
may initially be appointed in PB-2 Grade Pay 4800/-, but once they cualify
the mandatory examination and successfully complete probation, they may
he placed in PB-3, Grade Pay 5400/-.

The CDSCO should, have a minimum regulatory staff of around 1800 and
laboratory staff of around 1000 including for riew iaboratories o be set up.
This will need to be complemented by another 4500 personnel in the State
Drug regulatory structures. Their location should be decided on the basis of
the workicad by the Government. The strength may be further reviewe
after five years.

For eny organization to be successful, it is necessary that it be subjected i
a robust mechanism of technical sudit. The GCovernment, mzy, therefors,

sl
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wing and laboratories,

2.2 Based on the above, the gualification end experience for various posts In CDA
and laboratories could be as per Enclosure-I. The requirement of staff for different
verticais in CDSCO and Laboratories would be as detailed in Enclosure 1T and 111
respactively,

2.3 The Expert Committee places on record its appreciation of the assistance
rendered by the officials of the Department of Health and Family Welfare ana

CDBCH,

Prepll Hshestr

(DR. PREM GUPTA) - (M. ASHWINI KUMAR)
2 i
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(DR, MIK.(BHAN) (PROF. (DR.) RANJIT ROY CHOUDHRY )
MEMBER MEMBER
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(SHRI SATYANANDA MISHRA)
CHAIRMAN



ENCLOSURE-I

The Qualification and Other requirements for various posts in CDSCO and its
Laboratories,

I BRUGS CONTROLLER GENERAL (INDIA)Y

' Pay Band and Grade  [Scale Rs. 75500- 3% annyal Increment - |
' Pay/Pay Scale ' 80,000/- |

| | _ |
: l HAG+ (The Search-cum-Selection Committee |
| | may, where it considers gpproprizte, recommend !
| the appointment in the Apex Scale of Rs, l‘

i | 80,000/-)

|
:;Terms and Selection |5 years Tenure post. Selection o be made t;
i ' | Search-cum-Selection Committee headed by
‘ | Cabinet Secretary and comprising Secretary, |
! | Department  of Health & Family Welfare, |
; _ | Secretary Department of Heaith Research, |
i - ) | Secretary, Pepartment of  Science, and |
!Technoiogy, Secretary, Department of Big |
| | Technology and an expert in the related areas of |
l | Science and Technclegy to be nominated by the }

| | Department of Health and Family Welfare.

i

| Educational Qualifications and L Mepicac
|i experience for external candidates | {a} Master’s degree in Pharmacology or Ciinica!
' Pharmacclogy or Microbiology with graduate

I‘ | degree in Medicine ; Or '
| l f
| _ | NON-MEDICAL ;

|
! | (6}  Master's degree in Pharmacy  or |

j?harmaceuticai Chemistry or Bigchemistry w%thr
| PAD in the relevant field,

II. Should have heid senior positions and possess
| - demonstrabie leadership qualities with 18 years
I‘ experience in manufacture or testing of drugs or i
cenforcement of the provisions of the Drugs &
| iCosmetics Act and Rules thereunder or c!inical|‘
"research or clinical trials or research in any'

| | related disciplines. i‘

|

\

!

{ ’ EXPERIENCE
|

Note: Departmental Addl. Controller Generals with 5 years experience will also be
eligible for appointment as DCG{I) irrespective of the gualification possessed by

them



(1) sciENTIFIC ADVISOR, COSCC

 Pay Band and Grede | Scale Rs. 37400-67000 + Grade Pay Rs. 10000 |
| Pay/Pay Scale or Rs. 67000-75000
| Search-cum-Selection Comrnittee will make a

specific recommendation as to the scale in which !
he related person is to be appointed '

!
i

i i
i H
I

;'_Educational Qualifications (i} MD in any medical discipline or PhD in Bic |
‘ | Science or pharmaceutical Sciences; ;
| ' : ‘ (i) 15 years experience in research related.‘
e ! area or in the Industry !
i Mode of recruitment | Tenure post for a fixed tenure of 5 years. ;
i Re-zppeintment could be considered for a
l | fresh  tenure of 5 vears subject to'!
; satisfactory performance.

; Role : [RRC reco.) | II. Selection to be made by Union Public

! _ ! Service Commission.

=t

(II1) ADDITIONAL CONTROLLER GENERAL

() Drugs & Cosmetic-1  (ii) New and emerging areas-1 (i) Medical devices-1

{iv) Laboratories-1 and (v} AYUSHH-1

,i) {a) ADDITIONAL CONTROLLER GENERAL (DRUGS & COSMETICS)
{b}) DIRECTOR, NATIONAL ACADEMY FOR DRUG REGULATORS

(a)
| Pay Band and Grade Pay/Pay Scale PB-4-Rs, 37400-6700C+ Grade Pay of Rs. |
| | 10,000/- :
- I |
| Mode of Recruitment . Promotion : Joint Controller General in PB-4 -

Rs. 37400-67000 + Grade Pay of Rs, 8700 with
‘ three years regular cervice in the grade failing
| | which Joint Controller General in  PB-4-Rs.
3740067000 + Grade Pay of Rs, 8700 with eight
( | years combined reguiar service in PB-3 (Rs.
j15600739100) + GP Rs. 7600 and PB-4R (s.
I 37400-67000 + GP Rs. 8700/-) with at least one
l | year's service in PB-4-Rs. 3/400-67000 + GP Rs. |
|
l

| 3700,

| [Usual DPC procedure to e followed] 3 |




(b)  10INT CONTROLLER GENERAL (DRUGS and COSMETICS)

e ——

‘ Pay Band and Grade /Pay/Pay Scale

pB-4-Re, 37400-67000 + Grade Pay of Rs. 8700 |
|

i Mode of Recruitment

Promotion failing which by deputation (including |
shart term contract) failing both by direct
recruftment. |

'Educationai & other qualifications
! required for direct recruitment

, possess either a bachelor degree in pharmacy or

() Master's Degree in  Pharmacy of
Pharmaceutical Chemistry or Biochemistry or
Microbiology or Pharmacology. They shouid

medicing; and I

(i) Twelve years experience in deaiing with
matters connected with drugs standardisation
and control of drugs standards out of which not
less than five years experience chould be in the
manufacture or testing of drugs or enforcement
of the provisions of the Drugs and Cosmetics Act,
1940 or research in drug desigh and
development related areas. »
|

- Fligihility

regular service in the grade.

DEPUTATION (INCLUDING SHORT TERM CONTRACT)

rendered after appointment thereto on a regular .

| (b) possessing educational qualifications  and
- experience prescribed for direct recruits.

BromMaTIoH |
Deputy Controller General in Pay Band -3 -Rs. '
15600-39100 + GP Rs. 7600 with five years

Officers under the Central/State Government/

Union Territories/Recognized Resegrch
Institutions/Public  Sector Undeitakings/semi-
Governmant/ Autonomous/Statlitory

Organizations

(a)(i) holding analogous posts In the parent
cadre/ department; of
(i)  with five years service In the grade

basis in posts in Pay Scale of Rs 156C0-
391000.+ Grade Pay of Rs. 7600/- or equivalent
in the parent cadre/Department; and 1

Direct Recruitment
Educational Qualification: in adciton o
o

L

guaiification and expeorience for cromotion shaou

in the relevan

-



e

DEPUTY CONTROLLER GENERAL (Drugs and Cosmetics)

 Pay Band and Grade | PB-3-Rs, 15600-39100 + Grade Pay of _
. Pay/Pay Scale | RS.7600/- |
| Educational & other qualifications () Master's Degree in Pharmacy or |
reqguired for direct recruitment - Pharmaceutical Chemistry or Biochemistry or

Micrebiclogy or Pharmacctogy., They should |
possess either a bachelor degree in pharmacy or
medicine. and |

DESIREABLE:
PrD degree in the relevant diszipline.

(it} Ten years experience in dealing with matters
connected with drug standardization and control
of drug standards or in the manufacture or
testing of drugs or research in drug design and
develcpment,

‘ Mode of recruitment

which by
both by

falling
failing

(i} 66.57% by promotion
deputation/ISTC/absorption
direct recruitment; and

(i) 33.33% by direct recruitment

[Officers taken on deputation could also be

absorbed]

' In case of recruitment by promaotion/

' deputation/absorption, grades

from

| which promotion/ deputation/absorption

- to be made

FGovi/uTs’
fulfiliing educational and experience qualification

!
|
{

| + Grade Pay 6600 or

Assistant Drug Contreller in Pay Band -3 -Rs. !
15600-35100 + GP Rs. 6500 with five years
reguiar service in the grade.

Central/State

ana

Officers  under
equivalent

Deputation:
holding pusts or

prascribed for the post orin 3 Rs. 15600-35100
equivalent with 5 years

| service.
l i
(d) ASSISTANT CONTROLLER GENERAL (Drugs and Cosmetics)
- Pay Band and Grade " PB-3-Rs. 15600-39100 + Grade Pay of Rs. |
| Pay/Pay Scale J BEO0/- |‘
L | ]
. Educational & other quaiifications ' (i) Master's degree in Pharmacy or'
- reguired for direct recruitment ; Phiarmaceutical Chemistry or Biochemistry ar |
| | microbiolegy  or Pharmacology  of @ ‘
| ‘ recognized University,
I )mn"fwm faiting which ny de .l_; ation

|
i
1] I,J)



D
' "’eputationfausorpt'ow,
nromotion/ de puLat ion/absorptic

i \1” nx.::

gy

case
grades

to be made

(e)

recruitment by promoti
:O?’ﬂ ‘

O./|

i

R e R

PROMOTIO%‘#

. Drugs Control Officer in pay Band —-3
ne. 156G0-39100 with five years in the grade ‘I
pay of Rs. 5400/, I‘.
- Departmental officers nioct  possessing ;

Masters’ degree will be regu ired to acquire 1
Masters’ degree in the relevant field before !

being considered for promotion as Assistant | :
|

I
. peputation : Hoiding analogues posts or PB |
- 3, Grade Pay Rs. 5400 with § years service | |
or in PB-2, Rs. 9300- 34800 and Grade Pay

4300 with 8 yeiiserv:ce -

Controller General.

DRUG CONTROL OFFICER (Drugs and Cosmetics}

Pay Band and Grade

. Pay/Pay Scale

Maode of recruitment

e ——— T T

" PB-2-Rs. |
| 4800/- |
| To be placed in the PB-3 (15600-39100), Grade |

;0s Ra. 5400/- on successful completion of |
| probation.
(1) 50% by promotion failing which by direct |

\ recruitment; and
| (i) 50% by direct recruitment

“ Educational & othé"r_'_qua{iﬂcatlons
. required for direct recruitment

Master's deqree n Pharmacy or
pharmaceutical Chemistry or Biochemistry
or microbiology or Pharmacology with a

bachelor degree in medicines or pharmacy.

b e

(i) Direct recruitment through open
competitive examination to be conducted
by UPSC annually. Departmental ADCOs
and CDL / CDTL lab personnel fulfilling

educational gualifications, will be given a,
relaxation of upto 5 years in age in the .
eligibility subject te concurrence by upsC.
(i) Confirmation as DCO will De contingentf
upen successful completion of probationf
and qualifying such examination s inday e

In case of recruitment by promotion

I
prescribed, i
PRGHOTION ;
Qi ; - = ; |
Assistant Drug Controi Officer in Pay Band -2 - |
fe. $300-34800 + Grade Pay of Rs., 4200/- with |
six Years zervice in the grade !



() ASSISTANT DRUG CONTROL OFFICER {Drugs and Cosmetics)

- Pey Band and Grade

‘_ PE-2-Rs. 9300-34800 + Grade Pay of Rs. |

. Pay/Pay Scale 4200/-

Educational & other qualifications gggr_g}gj_x__a_g o

required for direct recruitment {ij Degree in Pharmacy or Pharmaceutical
' P Sciences from a recognised University, '

Whether age ana educaticnat | Mot applicable
qualifications prescribed for direct rectt, |

will apply in the case of promotees '

Mode of recruitment | () 100% by direct recruitment through

‘ !competitive examination to be conducted by

Staff Salection Commiission. {

|

|

|
[
|
|
i

i) ADDITIONAL CONTROLLER GENERAL (BIOLOGICAL, NEW & EMERGING AREAS-I)

i |
p |
i Pay Band and Grade Pay/Pay Scale ! PR-4-Re. 374006-67000+ Grade Pay of Rs. :
10,000/~

Moue of Recruitment Eromotion/Deputatiovn {(IS3TC) {(Comiposile [«'|ou‘e)—-
i failing both by direct recruitment.
Fducational and other qualification - Promotion failing which Deputation including |
short term deputation failing which diredt |
Recruitrnent. Gfficers under the Central/State
- Governments / Unfon Territorizs/ Recognized

Research Institution / Public Sector Undertakings
/i

/ Semi-Government
Autonomous/Statuteory Organizations -

(1) holding analogous posts on regular basis in
the parent cadre/department; or

{ii} with 3 years service in the grade in PB-4-Rs. |
37400-67000 + Grade Pay of Rs. 8700 or|
equivalent or 8 years combined service in PB 3 +
‘ Grade Pay Rs. 7600/- and PB-4 + Grade Pay
| : 8700/- with a minimum of ane years’ service In |
3 PE-4 in the parent cadre/ Department and

|
| |
|

| (I} Master's degree in Medicine or Pharmacology
or Clinical Pharmacolegy or Microbiclogy or PRD

i i

: i o e e 1 e
in  Bio-sciences with  gracuaie degree  in

Megicing: or

e



4 post graduale degree in FPharmacy of &r]
Ricchemistry or Microbiclogy with PhD in the
I relevant field or in related inter-dlsc!plinar\/-‘
i Aaredgs.
|
¢ (i 15 Years Experience in manutacture or |
testing of drugs or enforcement of the
provisions of the Drugs and Cosmetics Act,
1940 and Rules thereunder or Research/Clinical
Trials including glebal clinical trials or Research
or regulatory affairs. i
NOTE: ‘
(i) The departmental Joint Controller Genera! |
(Biologicals, New and Emerging areas) with‘j
three years regular service in grade will also i
he considered with. outsiders. In case d
departmental candidate s selected for |
appointment, the post shall be desmac 1o
have been filled by promotion.

II. JOINT CONTROLLER GENERAL (BIOLOGICAL. NEW & EMERGING AREAS)

Fay Band and Grade
Pay/Pay Scale

PB-4-Rs. 37400-67000 + Grade Pay of Rs. 8700

Made of Recruitment

Deputation (Inclhﬁng short—term—gbntracﬁ) plus

promotion (compesite mede) failing which by |

L R
!

direct recruitment. i

Eligibility for deputation including short
ferm contract

Promotion: 5 years service in PB 3, (15600-
39100) Grade Pay Rs. 7600/- in (Deputy Drug
Controller General in  Biclogical, New and
Emerging areas).

{H Officers under the Central/State
Govarnments/Union  Territeries Recognize
Research Institutions/ Public Sector

Lindertakings/Sami Government/
Autonomous/Statutory Organizations —

{(a) (i} hoiding analogous posls ¢n regular basis
in the parent cadre/department; or '

T s s g w P T R [
VEAND SErviLg i Ne grade oo
2 » i
R T £ [Y e 7
4 Cracde Pay of Rs. J



jpossessing educational gqualifications  ard

! B L . o ad a1 oS apn g s 15 e o
Dexpariance prescribed for divect recruitment.

' NoTe:

(iy The Departmentz! Deputy Controtler
General (Biological & New and Emerging areas)
with five years reguiar service in FB-3 15600~ |
32100 + Grade Pay of Rs. 7600 will alsc be
| considered with  outsiders. In case a
i departmental  candidate is  selected  for
| appointment, the post shall be deemed to have
been filled by promection, I

(iy In the event of non-availability of a
suitable  candidate through any of these
modes, the Government may make
appointiment on contract basis on payment of |
such salary as may be considered appropriate. i

III. DEPUTY CONTROLLER GENERAL (BIOLOGICAL, NEW & EMERGING AREAS)

Pay/Pay Scale

Pay Band and Grade

PB-4-Rs. 15600-39100 + Grade Pay of Rs, 7600 |

Mode of Recruitment

Deputation (Including short-term-contract) plus |
Promotion (compesite mode) failing which by !
direct recruitiment,

Educational & c¢ther gualifications
reguired fer direct recruitment

1. MEDICAL

Master's degree in Medicine or Pharmacology or
Clinical Pharmacology or Micrebioiogy or #hi in
Biosciences with graduate degree in Medicine;

or

NoN-MEDICAL
(i) Post graduate degree in Pharmacy or
Biochemistry or Microbiciogy;

(i} Ten Years Experience in manufacture or
testing of drugs or enforcement of the
provisions of the Drugs and Cosmetics Act,‘
1940 and Rules thereunder or Clinical
Research/Trials including global clinical trials or

Desearch In related areas.

Eligibility

=

PROMOTION?




1 | Emerging areas). gh_kﬁ_'ﬁﬂg’w‘%——uﬁ_kﬁ!
| l DEPUTATION; i
! - Oificers under the Central/State ’
i | Governments/Union  Territories/ Recognized

‘ - Research Institutions/ Public Sector |
! Undertakings/Semi-Government/ ]
, Autonc}mous/Statutory Organizations ~ |

| (8) {i) holding analogous posts on regular basis |

l‘ in the parent cadre/department; ar {"

i J (i) with 5 years service in the grade in PB-4-Rs,

| | 3740067000 + Grade Pay of Rs. 5600 of {

Ii equivalent in the parent cadre/ department; and

! i

| l‘ NoTE: [

(i} @ Departmental Assistant Cortraller General

| (Biclogical

\' [ & new emerging areas) In case departmental

‘l ) ' | candidata is szlected for appointment,with five

“ |'" years regular service in PB-2 Rs. 15600-39100

: T Grade Pay of Rs. 6600 will also be f
considered with outsiders. the post shali be

! | deemed to have been filled by promotion, |

- (i) In the event of non-availability of a |
sultable candidate through any of these |
| modes, the Government may  make l‘
' | appointment on contract basis on payment of |
I ‘ such salary as may be considered appropriate. |

H—_‘,—_—,—.—_——w_#__u-—ﬁ___w%-———_*m_—ﬁﬁ%!

IV. ASSITANT CONTROLLER GENERAL (BIOLOGICAL, NEW & EMERGING AREAS)

iimPay Band and Grade o | PB-3-Rs. 37400-67000 + Grade Pay of Rs. 6800 |
| Pay/Pay Scale ’ |
F Mode of Recruitment | Promaotion failing which by deputaticﬁ(mduding—i

short term contract) failing both by directf
’ recruitment, ‘

P R i e YLV - e |

j
T 1
J
|

(I) Mepicay
Master's degree in Pharmacology or Clinicat |

\
[
{
|
l
Fharmacology or Micrebiology with graduate |
degres in Madicine:

or .

1' Educational &  other qualifications
L required for direct recruitment

|

[

! ' . Pest creduate deqgres n “harmscy or

| ¢
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thereunder or Cfinifa] Reseaz"cw/ rtals mcfudmg‘
glebal clinical trials or Research in related areas |
or regulatery a fm”s ‘

(i)

(2)ADDITIONAL CONTROLLER GENERAL (MEDICAL DEVICES)

jrgér\/iéand and Grade
‘ Pay/Pay Scale

| PB-4-Rs. 37400-67000+ Grade Pay of Rs. .

I
I
16,000/- |

[ Wil aFraemiiEren
i

Promotion fziling “which degu*ato: (IS"T'C) and
fafling both by direct recruitment. [Since
presently there is no cadre, initial appointment |
shall be direct recruitment/deputation basis i

- Education Qualification

i i) 15 years experience in manufacture or testing

| engineering or Medical instrumentation or Micro !

' Research/investigation in the field of medical

{i) Master's Degree in Bio-medical or Chamical
Engineering  or  Electrical or  Mechanical

Electronics  or  Bio-Technology or  M.Sc.

Electronics or M.Sc. Bio-Technology. |
Or

Master's Degree in Pharmacy or Pharmaceutical
Sciences.

of medical devices or enforcement of the
[a]

provisions of the Drugs & Cosmelics Act, 1940
and Rules thereunder, or Clinical Trials or Clinical

devices.

I Eligibility

! vears service in PB-4-Rs. 37400-67000 + Grade
| Pay of Rs. 8700/-.

 Officers under the Centrai/state

{a) () reiding anaiogeus pests on reguidr hasis |

PROMOTION-
Joint Controller General (Medical Devices) with 3 |

DEPUTATION (INCLUDING SHORT-TERM CONTRACT)

Governments/Union  Territories/  Recognized
Resezrch Institutions/ Pubiic Sector
Undertakings/Semi-Government/

Attonomous/Statutory Organlzations - :




nt cadréﬂdepar'tment; or

years service in the grade in PB-4-Rs, |
00 + Grade Pay of Rs. 8700 or
i tivalent in the parent cadre/ Department; and :
| i (1) possassing prescribed educational |
! ' qualifications  and  experience  for direct |
I‘ | recruitrent or 1
¢ i (b) Persons with 15 vears experience in the |
i | industry in the field of medical devices or medical |
' I device testing or clirical research or trials or |

i P . . .
_ . Investigation of medical devices,

S

[Note : In the event of rnon-availability of a suitable Person through any of these moeodes, the
Government may appeint a person on contract basis on payment of such salary as may be
considered appropriate. ]

(b) JOINT CONTROLLER GENERAL (MEDICAL DEVICES)

| Pay Band and Grade | PB-4-Rs. 37400-67000 + Grade Pay of Rs. 8700 |
! Pay/Pay Scaie I ' |
T . —. T — -
j Mode of recruitment | Promoticn failing which by deputation (Including 1‘
: | short term contract) failing both by direct |

[ recruitment,

. Bducational &  other qualifications | - |

_{ required for direct recruitment ¥ (1) Master's Degree in Bio-medical or Chemical
! j' Engineering  or  Electrical  or Mechanical
! engineering or Medical instrumeantation or Micro |
| Electronics  or Bio-Technology or  M.Sc.

| Electronics or M.Sc, Bio-Technology.

| " Or

| Master's Degree in Prarmacy or Pharmaceutical |

Sciences, .

(i) 12 vyears experience in manufacturing or (
testing of medical devices or enforcement of the |
| | provisions of the Drugs and Cosmetice Act, 1640 |
and Rules there under or Clinical Trials or Clinical l‘

Research or clinical investigation in the field OfJ
medical devices, ;

| |
L__‘—‘ e —— ——— . ! S — i

| Eligibility ' PROMOTION
li | Deputy Drugs Controller (Medical Devices) in Pay |

‘ | Band -3 -Rs. 15600-39100 + GP Rs. 7600 with |

! Five years regtiar service in the grade.
| DEPUTATION (INCLUDING SHORT TERM COMTRACT)

i | |
| : - ; - P ~ i
PO inder the Central/State Government/ |

Resezrch




L I T S ey J ot :
Uncertawings/sema-

I
Autonomous/Statutory

m
I

i} hoiding anainogous posts in the parent
e/ Department; or

g

’ii) with five yearc sarvice in the grade in posts

n the Pay Scate of Rs 15600- 3:}100 + Grade Pay
i of Rs, 7800/- or equivalent in the parent
cadre/department; and

! .I'

o) DCSEessing prescribed educational
gualifications and experieance Direct recruitment
possessing  prescribed educationzl qualification
and 12 vears experience in the industry or
orofession.

(c) DEPUTY CONTROLLER GENERAL (Medical Devices)

I Pay Band and Grade | PB-3-Rs. 15600-39100 + Grade Pay of Rs.7600/-

| Pay/Pay Scale

{ Mode of recruitment Promotions failing which by direct Racruitment
Educational & other qualifications () Master’s Degree In Bio-medical or Chemical |
required for direct recruitment Engineering or  Electrical or  Mechanical

engineering or Medical instrumentation or Micro
Flectronice or  Bio-Technclogy or  M.5cC.
Electronics or M.Sc. Bio-Technology.

or :
Master's Degree in Pharmacy or Pharmaceutical

| Stiences.

iy Ten vyears experience in manufacture or
testing of medical devices or enforcement of the
provisions of the Drugs & Cosmetics Act, 1940
and Rules there under or Clinical Trials or
Research or clinical investigation i the field of
Medical Device.

Eligibility for promotion PROMOTION

Assistant Drug Controllar (Medical Devices) in
Pay Band -3 —-Rs, 1:6007?9100 + GP Rs. 6600
- with five years regu: tar service in the grede.




(d) ASSISTANT CONTROLLER GENERAL {(Medical

Devices)

Pay Band and Grade
| Pay/Pay Scale

I Mode of recruitr?ngh? B

i

i iy

| zaucational & other gualifications
| required for direct Fecryitment

i
¥

! | Electronics
I Electronics or M.Se. Bio-Technology,

| PB-3-Rs, 15600-361 00 + Grade Pay of Rs,

| Master's Degree
Engineering
Vengineering or Medical instrumentation or Micro

prormiction Fafi?@ which ng"—d?piutatim
failing both by direct Recruitment

or Flectrical or

or  Bio-Technology or M.Sc

Or

-1 I Master's Cegree in Pharmacy or Pharmaceutical

|
— -

"In case of recruitment by promotion/ {
| deputation/absorption,  grades

| Sciences,

I | (i) Five Years experience of administration of tha

Drugs & Cosmetics Act and Rules there under
and/or of manufacture and testing of medical
devices or in industry manufacturing medical
devices.

PROMOTION |
from | Medical device Officers in pay Band - PB-2 Rs. ‘

; which promotion/ deputation/absorption | 15600-39100 with five years regular services in

S b !
pObEE Rl TR e
! e

(e) Medical Device Oifficer

T B57 Band it B
i‘ Pay/Pay Scale ’

{

i‘Mode of recruitment Whether by direct
(recruitment or by  promction or by |
! deputation/ absorption and percentage of

| the vacancies to be filled by various |

[ methods

r
' |

|-

| Educational & other qualificetions
i requirad for direct recruitmant

| the graae pay of k5. L400/-

| PB-2-Rs.

9300-34800 + Grade Pay of Rs,

4800/-
To be placed in the PB-2 (15600-39100),Grade
of Rs. 5400/- on successfyl completicn

nrobatisn.

|

Mechanical |

|
|

|

;

e

af

R e S

(i) 50% by promotion failing which by direct
recruitment; and
(i) 50% by direct recruitment.

Direct recruitment through apen  competitive |

examination te be conducted by  UPSC.
bepartmental Assistant Medical Device Officers
and CDL / CDTL lab personnef fulfilling
educational quelifications, will be given a
refaxation of upto 5 years in age.

Master's Degree in Bio-medical or Charmica]
or

Engineering or FElectrical
angineering or Medical
Electronics  or Bio-Technology

M.Sc. Electionics or M.5c. Bic-Technology.
Gr

Micro

instrurmentation or
o

|
|

|

|

Machanical |



™Ma gl ;—*’5

-
o

Plhars Mare
in Medical D

contingent

i protatien and gualifying the examination as |

may be prascribed

Degree in Pharmeacy or
ical Saoiences with specializatio n

avices. _1
|

The confirmation in the grade will be !

. J
upon successful completion of ¢
|

jln case of recruitment by prom tion/
| deputation/absorpticn, grades  from
which prometion/ deputation/absorption
o be n1ade

P PROMOTION

reguiar service
R, G300-34800 +

Assistant Medica

 device Officer with six years |

A ) !

In posts in the scale of pay of .
Grace Pay of Rs. 4200/-

(f) Assistant Medical Device Officer

J Pay Band and Grade
| Pay/Pay Scale

| PB-2-Rs. 5300-34800 + Grade Pay of Rs.

L 4200/-

Direct Recruitment

- Mog_e of Recruitment

Ager limit for direct recruitment

| Not exceeding 3

0 vears

| Educational & other quaiificatinne
| required for direct recruitment

| s
oy Brech. / B.

Chemicat
degree in
Electronics

l Electronics;

| (ii) Degree in

| Sciences.

i reguired
tachnical

| considered

The persons so appointed will be

E. in Biomedical Engineering or |
Engineer or Bio-Technology or
Mechanical or Electrical or |
or M.5c. (Physics) or M.Sc. .
or ,1
Pharmacy or Pharmaceutical |
o acguire  such  additional

qualification as may be !
appropriate.

(iv) ADDITIONAL CONTROLLER GENERAL (LABORATORIES)

Pay Band and Grade
Pay/Pay Scale

| PB-4-Rs. 37400-67000+ Grade Pay of Rs. |

| 10,000/-

;__Mode of recryitment

| .
! Promotion

In case of recruitment by promotion/
deputaticn/absorption, grades from
which promo‘tion/deputattion/absorption
to be mad

Promaotion- Qhouf’d have held the post ofJ
i Director in the Drug laboratories In PB-4- i
| Re.37400~ 67”0ﬂ+ Grade Pgy of Rs. 8700 for

| three years,

[ If a Depart ﬂen‘i'af Promotion Committes

' exists what is its comaoositon
] SR NN} Py S %,




(v) ADDITIONAL CONTROLLER GENERAL LAYUSH}** AND OTHER POSTS IN mus“’
VERTICAL -

!

"*TG be finalized by the Department of Ayush

P n I

ay Band and Grade , TPB 4Rs. 37400-67000+ Grade Pay of Rs. |

|

- Pay/Pay Scal ! s
rq:‘/_/ﬂ‘fﬁ_ﬁ_w__mmm.wf_m_ﬁh_ —
f Mode of recruitment | Deputation (Incluging short—term—contract)

- _‘l‘

| 1
l i
! | i

| Officers " under the Céntrai/Staté'?
; , Governrments/Union Territories/  Recognized i
; | Research Institutions/ Public Sector |
l | Undertakfngs/Semi-Govemment/ |

‘E Autonemous/Statutory Organizations - !

T s

i

i Eligibility

i (a)(I} holding analogous posts on regular basis f
: | in the parent cadre/department; or [

|

| |J (1) with 3 years service in the grade in PB-4-Rs,
& ) | 37400-67000 + Grade Pay of Rs. 8700 or |
i‘ equivaient in the parent cadre/ department; and J
r ’ possessing  the following educational '
il ‘ qualifications and experience:- |
f i i
| !b} Fh.D in Aylurveda, BAMS or post-graduate |
| | degree in Ayurveda or Unani or Siddha with '

! exXperience in reguiation of drugs.
—— ]

)
-%_7.—.;—41_4“_____,_-4—__________;,_.;@;—_"_“

(II) Adviser (Administration)

 Pay Band and Grade [ PB-4- R?W?bﬁ&l‘"é?é&g“ﬁaQ’L%'f'“f«igf"—‘]

! Pay/Pay Seagie ) o 1 10,000/- - B _J

| Mode of recruitment methods ‘ __ | Deputation (including short term contract) , |
Eligibility ' - Deputation (including short term contract)

!ofﬁcers under the Central/State Government/ !
‘f Union Territories/ Racognized Research

| Institutions/ Pubiic Sector Undertakings/ semi-
|‘ Government/ Autonomous/ Statutory ’

| Organizations

j
|
|
|
|

| ! ‘
* (a)(i) holding analonous posts on regular basis |

b}
i %

] | in the parent cadre/ department; or

thie $ service in posts in Pay
| le of Rs 37400-67000.+ Grade Fay of R
! ' 8700/~  or  ecuivalent in the  parent
| cadre/department: and



FhY EXPERIENCE :
. ‘ . o
10 vyears expedience in matters relating fo
Administration, Establishment, Vigilance and |

Accounts,

(1Y} Chief Vigilance Officer

PB-4-Rs. 37400-67000 + Grade Pay of Rs.

| Pay Band and Grade

I_P_dmay Scale . ) : 3700/- :
Mode of recruitment By deputation (including short term centract) .
| Eligibility | Deputation (including short term contract) !
i fOfﬁcers under the Centrai/State Government/!
' | Union Territories Recognized Research

| institutions/ Public Sector Undertakings/ semi- ;

. Governmeasnt/ Autoncmous/ Statutory |

Organizations-

{a)(1) holding analogous posts on regular hasis
! _ . in the parent cadre/ department; or :
(i) with five years service in posts in Pay
Scale of Rs 15600-39100.+ Grade Pay of Rs.
7600/- or  eguivaient in  the parent .

:radre/Nenarbmants: 5nd

(b) possessing the following  educational |
qualifications and experience
| i} Degree of a recognised University; |
| |

; |
| 7 | (ii) 5 years experience in Vigilance matters. i

SCIENTIFIC AND TECHNICAL POSTS IN VARIOUS LABORATORIES UNDER THE CDSCO

1. It is proposed to reduce various technical/non-technical cadres at CDL Kolkata from 66
tadres to 15 cadres comprising 05 Technical, 02 non-Technical and 08
administrative/ministerial cadres and to introduce the same pattern for all other laboratories.
The disciplines/specialization will be indicated only for the entry level posts of Junior Scientific
Assistant and they will be considered for further promotions without any reference to the
discipline/speciaiization.

Various technical posts in the labaratories in Grade Pay of Rs. 4600 may be
upgraced/merged with the posts in Grade Pay of Rs. 4800/~ it is further propcsed that the
recruftment fc various posts in the Grade Pay of Rs. 4200/- {entry level) may be made by
direct recruitment through an open competitive examinziicn to be conducted by the Staff
Selection Commission along with direct recruitment to the post of Assistant Drug Control
Officer. The subject/discipling/speciatization will be indicated in respect of entry level

laboratory posts,



6]

(L DIRFCTOR 1aR

!

i Pay Band and Grade | PB-4-Rs. 37400-67000/- & Grade Pay of Rs, 6700
| Pay/Pay Seale ! |

i Mode of recruitmenmhethermi rect —I DEpQ?é‘tBE?FEEHE@Er? ﬁﬁﬁgméﬁgaas— E
| recruitment or by promction or by | Promotion. (Composite Method) :
‘ deputaticn/ absorption and percentage of | ;i
I the vacaricies to he fitled by various i‘ Deputation will te for 2 tenure of 5 years, which '
' methods | ‘May be extended further at the discretion of the |
L | Government, !

ey alification for dap rore . ,—M*_f—“—ﬁ'ﬁ—mjﬁﬂ—“*_*—f
- vatification for deputation | Master's degree in Pharmacy o Chemistry or |
, / Pharmaceutica) Chemistry or bio—chemistry or |
| micrebiology or pharmacology with PhD or MD |

j (Microbio!ogy) with at least 12 years experience |
Lin testing Manufacturing or testing drugs or |
| Clinical research trails,

—— —— R R S
)

ﬁﬁb?e—g[Director, Central Drug Laborato Y dealing with vaccines/sera and other bic
products hayve Mp (Microbiology) or PhD (Microbio!ogy} after Msc (Microbioiogy)]

(2) ADDITIONAL DIRECTOR
=oAL DIRECTOR

| ‘M'mmﬁa‘r _ I'PB-3-Rs. 15600 30 100 + Grade Pa yﬁmﬁj’
ot 239100 + Grade Pay Rs. 7600/~

{ Age limit for direct recruitment | Not Appiicable ‘
i A-i‘g'—__—_“ﬁ—__ﬁ_w_ I %H— L s T
| Mode of recriitment | LETE S S radlilg Wil uy depuiation

T e '-———_,ﬁ_"———-____“__‘_w_—.._f_'_ _._'__;_“_1_—.;—‘—_

| PROMOTION f!
' )Senior  Scientific Officer  in PB-3-Rs.15600- |

| 59100 + Grade Pay of Rs. 6600 in CDL / coTL lf
L e N . | withjr_viyears regulai_serv;ce in the Grad_e. |
rlQuaHﬁcat;on for deputation l (i) PR.D in pharmacy or pharmaceut:cailw
| J chemistry or microbiology or chemistry or |
' ji pharmaceclogy. :'

f iy 10 vears experience in drug manufacturing ]

| or testing of drugs
—ﬁ‘-—L_—_ﬁM—L%_

| Eligibility. for
|

(3) SENIOR SCIENTIFIC OFFICER

F%;Eand and Grade f PB-3-Rs. 15_6—0069100_; Grade?ay Rs. 6600/~
| Pay/Pay Scala f o |

100% by promotion failing which by deputation
——— 9Tg Whlch oy de

| Mode of recruitment ‘I*
| Dlunior Scientific Officer in in PR-2-Rs.5300- j
34800 + Grade Pay of Rs, 4800/~ or Rs, 5400/~ in |

J  COSCO Laboratories with SIX years regular service ;
|

in the Grade.
if) Senior Scientific Officers in PR-3-Rg. 15605
139100 + Grade Fay ¢f Rs. 5400 with five Years :

regular service in the grade.

f_

Deputation - - i PRD in Pharmacy or pharmaceutical chemistry, or ‘

g o : S P B ol Belinilosang py !
| Micenkin] gy oF !_Jr]L.TLi:\JL,L‘JL)E}!}f O Dlo-chemis y




(4} JUNIOR SCIENTIFIC OFFICER

Pay Band and Grade
| Pay/Pay Scale

PS-2-Rs. 9300-34800 + Grade Pay of Rs. 4800/~ |

[Grade Pay Rs. 5400 will be given or successfu]
compietion of probation]

' Moce of recruitment Whether b
!recruitmeﬂt or by  promotion

ithe vacancies to be filled by
- methods

y direct

|
or by !
. deputation/ absorption and percentage of |

VArious

75% by promotion and 25% by direct recruitment

FEH@EEEE“ﬁ_

PROMOTION

Scientific  Assistant in PB-2-Rs.9300-34800 +

Grade Pay of Rs, 4200/- in the CDSCO |

Laboratories with eight vears regular service in the
Grade,

RECRUITHMENT
Master's degree in pharmacy or pharmaceutical
chemistry or microbiclegy or pharmacology.

Note : Departmental candidates possessing

requisite qualification will be given age relaxation .

upto 5 years in direct recruitment,

(5) SCIENTIFIC ASSISTANT

!'Péy Band and Grade
: Pay/Pay Scale

PB-2-Rs. 9300-34800 + Grade Pay of Rs. 4200/

Educational & other qualifications
required for direct recruitment

(i) Graduate degr'ée in Pharmacy or Microbiciogy

or Biochemistry or Physiology or Pharmaceuticai |

Chemistry or Pharmacology or Botany or
Chemistry or Organic Chemistry or Analytical
Chemistry or Biochemistry or Bactericlogy or

| Botany.

rMode of recruitment

100% by Direct Recruitment through SSC

5. Other Secretarial Posts as per norms including where possible, through outsourcing.



Enciosure 11

| Proposed Staff Strength of CDSCO upto 2025 i
J i
I T e N
: | . Additionaj | : :
| S.No. | Designation : PO_St - Posts | Tata! Number of |
5 ; | Sanctioned | ! Posts '
—l S Yt | Proposag_ﬁi_ﬁ_ﬁ_ﬁ_ e &
i | Drugs Controlier General (I)- . I { '
P | ; 75500-80000 (HAG+) (Existin g 3 | 0 ; g |
S £@$§1Lm§§cretwe’)ﬁ; S SO D ——
| - Addl. Controllers (I)/Director JI . l y | . :
| | (NDRA)/ Adviser- 10,000 j ! ; g‘
i'—*':"*—*% T ———— " —f**—-ﬂ—“—— ''''' e
L3 I JomL Comm 870ng__ 77777 +%ﬂik l 74'4. ) | B 3“6 A
; ————en P2 |
| 9 Director/ CVO- 8700 | 0 f 3 ! 3 [
5 oenuy Comatery v T T ——
- Deputy Contraller (I)- 7600 i 23 ‘ 56 j 82
6 her o |‘ T 1, T ——
|6 | Asst. Controller (1)- 6600 ‘- 41 137 | 178 )
7 b —————— 1 * | |
7 Deputy Director- 6600 1 | 3 l 4 i
V-M—%—%_W—L_—M_-M -t L T —
I 8 1 DCO- 4800 | 279 f 274 553 i

| ASSiSta nt Dlrector

—_——— E : TR e _-_Ma‘_‘__m_.____ .. |

L____ S i .
9 1 MDo- 4800 ; 0 | 223 | 223 i
~— ,_‘mmm; T A T
10 4800 ! o f 9 ( 9 !
—

' 11 | Senior BIO-"T}‘:‘C’*CEI Enginear |‘ 1 | O JI 1 i
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CDSCO LaBORATORY PERSONNEL FOR
EXISTING LAB{}RATORIES

5. | Name of the Post ~ No. of ' Pay band + Grade
No. | ﬁ__‘f,_lkf_czﬂse_,u'fay_(ﬁﬁ; s
_____ Techmca! Post | ]
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Additional staff for new laboratories wiii need to be provided the total strength.
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